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Presidents George Gurian and Phil Hoffstein (left) watch "yes" votes for Local I-S pile up. 





embers Condemn Noisy Few; 
sk Dues Facts Clarification 


By President Sam Kovenetsky 


e very short time that has 
since our general member- 
Meeting on October 27th I 
ten visited by many indi- 
members and delegations. 
them were deeply disturbed 
wncerned with some of the 
which had taken place that 
Manhattan Center. 
;purposes of their visits 
be listed under three main 
(1) There were those 
to say that the noise and 
n in different parts of the 
i made it impossible for 
i hear or follow what was 
id. (2) There were those 
to apologize for the out- 
conduct of their fellow- 
S and who said, in effect, 
them, for they know not 
y do.” And (3) there were 
ho came and said that after 
Sober reflection they real- 
a serious error had been 
that an increase in dues is 
but that a further study 
pposals should be made. 


of the fact that there 
h obviously more discus- 
t the question of a dues 
S since the vote was taken 
Hore it, I feel it necessary 
p zecord straight with a 
ent of the facts—facts 
by the way, were known to 
mber of the Executive 
i through them, to the 
mbership. 
aple Arithmetic 
bst recent audited report, 
ithe first eight months of 
makes the question one 
arithmetic. 


During those eight months Lo- 
cal 1-S had receipts totalling $131,- 
695. Our expenses, covering sala- 
ries, rent, legal and all other oper- 
ating costs, totalled $117,928.96. 
This left us a surplus of $13,766.04 
for the eight month period. 

This surplus is smaller than at 
any time in our past. It means 
that, because of the high cost of 
living, we have been able to put 
less than ever into our reserve 
fund for such expected contingen- 
cies as prolonged arbitrations and 
possible strike preparations. This 
situation came about gradually. 
Through no choice of our own our 
rent has increased more than 1000 
per cent! We fought eviction from 
our 33rd Street office for years, 
while looking for adequate and eco- 
nomical office space. But when they 
were ready to tear down the build- 
ing we had to leaye and our rent 
went from $150 a month to $1166 
a month! 

Like everybody else’s, the cost 
of each of our telephone calls went 
up 100 per cent, the cost of our 
office supplies soared, and our 
payroll also mounted. With each 
increase in costs our “rainy day” 
savings have grown smaller. 

But inasmuch as our expenses 
included only a payment of ten 
cents per member per th to 
CIO (instead of’ 75 cents)) we 
must take another look at the\pic- 
ture. ae 

Our eight month surplus of 
$13,766.04 means that we had a 
surplus of $1720.75 per month. If 
we had paid our full 75 cents per 
capita to CIO we would have had 
to spend an additional $5,200 


each month—and that would have 
left us with a monthly deficit of 
$3,479.25, or an annual deficit of 
$41,741. This would mean that in 
a little over four years our total 
reserves of $177,899.73 would be 
wiped out and we would be without 
a penny! 

In order to make ends meet, 
however, we have been using mon- 
ey that does not rightfully belong 
to us. 

Why Pay Per Capita? 

The 65 cents per member per 
month rebate we get from CIO is 
not intended for the sole use of 
Local 1-S. All unions are respon- 
sible for the payment of per capita, 
and a large percentage of that 
money received by ClO is ear- 
marked for the all-important job 
of organizing the unorganized. 


Our Union, as the cornerstone 
of the United Department Store 
Workers of America, receives that 
rebate of $5,200 a month to help 
finagee the task of organizing in 
the department store industry. 
Sesame organization, as every 
reader knows, is one of the vital 
keys to preserving the gains we in 
Local 1-S have already won, and 
of going further in raising our 
standards. 

The diversion of such funds can 
only serve to slow down the or- 
ganizing work and deprive us of 
those added guarantees which we 
need. At any time that National 
CIO deems it necessary they would 
have every right to insist that we 
turn the full per capita over to 
them, without benefit of rebate. 

(Continued on page 2) 


1-S Wins NLRB Poll 
Of ‘Saturday Onlies’ 


By the tremendous vote of 485 to 72 Macy employees who 
work fewer than five days a week affirmed their desire and 
determination to be represented by Local 1-S. The election, 
held under the auspices of the National Labor Relations Board, 
took place during the week of October 26th to 31st. The ballots 


First Voter 


Dorothy Mendelson, BTO 


Promotion Won 
As Result Of 
Union Fight 


Macy cleared itself of suspected 
discrimination when they agreed 
to a trial promotion from a Pack- 
er-Cashier job to a selling posi- 
tion in the Toy Department for 
Miss Irene Ocasio, a native of 
Puerto Rico with more than eight 
years of service in the store. 

Miss Ocasio had been rejected 
by the company interviewers be- 
cause they claimed her to be “in- 
articulate.” Both Vice President 
George Gurian and Administrator 
Bill Roschak challenged that claim 
and insisted that Labor Relations 
chief Fred Fischer give Miss Oca- 
sio an opportunity to demonstrate 
her ability. 

Until Fischer consented, Miss 
Ocasio’s co-workers were vehement 
in their contention that she was a 
victim of discrimination. They 
haileg the Union’s victory as mean- 
ing “more than the winning of a 
promotion.” 

Miss Ocasio, expressing her 
gratitude to Local 1-S, said, “I 
am thankful to my Union for win- 
ning me the right to prove myself. 
I am fully confident that I’ll make 
good in my new job and fully jus- 
tify the faith my Union and my 
friends have shown in me.” 





were tallied on November 2nd 
at the offices of the Labor 
Board. 

Eligible to vote were 776 
“fractionals” and “Saturday 
onlies” who were employed 
on or before last April 2nd. 
Additional hundreds of work- 
ers, hired since that date, had 
indicated their wish to be rep- 
resented. The Naticnal Labor 
Relations Board, in response 
to direct Macy pressure, ruled 
the newer workers out. 

The task of obtaining signed ap- 
plication cards and of going 
through lengthy hearings before 
the Board became necessary when 
Macy’s reneged on an earlier prom- 
ise of a “consent” election. 

The company’s promise was giv- 
en in the course of negotiations 
last March. Despite the faet that 
it was made in the presence and 
hearing of the officers and the en- 
tire negotiating committee the 
company later placed many ob- 
stacles in the path of a speedy vote. 


First Voter 


The first voter to cast her bal- 
lot was Miss Dorothy Mendelson 
of the Telephone Order Board. 
Behind her came hundreds of 
others in Herald Square, Park- 
chester, White Plains, Jamaica 
and Flatbush. To all but 72 of 
them the Union meant the chance 
for higher wages, health plan pro- 
tection and job security. 

President Sam Kovenetsky an- 
nounced that all those coming into 
Local 1-S at this time would be 
accorded a reduced initiation fee 
to be determined by the Execu- 
tive Board. Individuals joining at 
a later date will be required to pay 
the full fee of $7.50. 

President Kovenetsky said, “The 
results of the election clearly prove 
that this large group of workers 
is determined to pool its strength 

(Continued on page 3) 





if you... 
your husband 
or wife... 
or children 


under 18... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 
























BRANCH STORE NEWS 












PARKCHESTER 


Collections are being taken in the various de- 
— for the purchase of tickets to be used 

y servicemen for a December 4th dance spon- 
sored by the American Women’s Voluntary 
Services. Some tickets have already been bought 
and will be used by servicemen of the Kings- 
bridge Hospital . . . The few women in the store 
who are active supporters of the AWVS prefer to 
remain anonymous while they continue their 
worthwhile work . . . Katherine Hallihan of P6 _s 
is the very proud grandmother of a baby boy. Fay Mattimiro 
May Orzo of P10 is the equally proud granny of a baby girl. Congratu- 
lations to both of you! .. . Delighted to have Florence Bettley of P6 
back with us after having been hospitalized . . . Congratulations and 
best wishes for many more to Helen Schreck of Drugs who is celebrat- 
ing her 25th Wedding Anniversary. Helen is also celebrating the pur- 
chase of a new home . . . Congratulations to Margie Lyons on her pro- 
motion from Children’s Wear to the Men’s Shop. . . Mrs. McNamara, 
Telephone Operator, tells us that her daughter is to be married in Mid- 
November. We wish them all the happiness in the world . . . Our con- 
dolences go to Marie Schield on-the untimely loss of her husband .. . 
Let’s really welcome the Saturday onlies now that they’ve joined the 
Union team! 


a 





















FLATBUSH 





The smile of the week contest is over. Ethel 
Bing (F8) was the second winner. Lou Baird 
(Telephone Operator) and Whitner Sparrow 
(Porter) were both winners of the third week. 
Believe me, each one really deserved it... 
Glad to see Grace Savasta (F10) and Rose 
Nagler (FBP) and Helen Ryan (F10) back after 
their recent illnesses . . . There are two Helen 
Ryan’s so don’t be confused. Helen Ryan (F3) 

” is still out sick. So are Rhea Henessey (F19), 
Anne Bowen Madeline Bove (F10), Sylvia O'Connell (F8), 
Mildred Welch (FBR), Oscar Mittiner (F12), Shirley Burnbaum 
(FMC). We miss you all and hope you hurry and get well . . . Everyone 
sympathizes with Mary Cullimore (F10) on her- recent bereavement. 
. . . The Flatbush Store just passed its fifth anniversary with cake, 
coffee and fun for all during the day. The five year employees were 
resented with orchids (the ladies of course), and the men were given 
Tiohtaniares ... The response to the recent election for fractionals and 
Saturday onlies was great here in Flatbush. Let’s really get to those 
people now and talk up our Union. We’ve won a lot in the five years 
since this store opened and it would be a good idea to let them know 
(as well as to refresh our own memories) ! 





WHITE PLAINS 


The White Plains Welfare Dance was a terrific 
success. Our hats are off to Tom Mellela and 
Nathan Hill for the really fine job they did as 
co-chairmen of this outstanding affair. We were 
very pleased to have as our guests the officers of 
our Union and their wives, along with Adminis- 
trator Pat Favoino and his better half... All 
of our very best wishes are with Joe Cohen who 
recently returned home from Presbyterian Hos- 
pital. We all wish you a speedy recovery, Joe, 
and hope to see you soon .. . We are all very Bill Bittner 
proud of the fact that our recent drive for funds for our Local Com- 
munity Chest broke all our previous records by about 75 per cent. In 
our one day collection everyone pitched in and did his part. The Shop 
Stewards deserve special praise and congratulations for their work . . . 
The election at the end of October stirred things up a bit and we were 
all delighted to learn of the whopping victory our Union scored. We 

_ congratulate the Saturday onlies and fractionals on the wisdom of their 
choice of a fine and fighting Union . . . As everyone knows, the Brook- 
lyn Dodgers are without a manager. As everyone probably does NOT 
know, Dodger fan and White Plains team manager Jim Heleringer is 
rumored to have been offered the job. Any comment, Jim? 




















JAMAICA 


We had a tremendous turnout of 264 members 
to our Divisional Meeting! . . . Chris Murphy 
was elected Secretary to our Store Committee. 
She replaces Virginia Braunberg who resigned. 
Congratulations, Chris . . . Replacing Chris on 
the Union’s Welfare Board is Alice Donahue 
(J6). Be sure to keep Alice fully informed of the 
people in your department who are out sick. If 
Alice knows at all times what is going on we 
can be sure that our Welfare Board will, con- 
tare tinue to do the fine job it has done until now. 
Your cooperation is essential! . . . Had a very fine turnout for our 
recent election. The fractionals and Saturday onlies knew what they 
wanted and really went after it with a solid vote for our Local 1-S! 
. . . Let’s not allow the coming Christmas rush to take our mind or eye 
off the fact that contract re-opening time is rapidly approaching. Our 
Union is strong, but let’s all get together and do what we can to make 
it even stronger! . . . Our heartfelt sympathies-to Mary Engel of J3 
and Mennie Mai of J4. Both of them have just recently suffered the loss 
of their fathers . .. We’re happy to report that Mary Puccio (Soda Bar) 
and Agnes Robb (J3) are back after having been out ill. 
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(Continued from page 1) 
We would then have to start eat- 
ing into our reserves. 


New Demands 


But if that were the only prob- 
lem you would be justified in say- 
ing, “Well, why not wait until 
that happens before trying to solve 
the problem?” Life is just not 
that simple! 

For one thing, we all recognize 


Macy Denies 


Pension To A 
20 Year Man 


In their fight against the Local 
1-8 demand for a contractual pen- 
sion plan Macy’s claimed that they 
were, as a matter of policy, char- 
itably supplementing the Social 
Security payments of retired work- 
ers, 

At that time President Sam Ko- 
venetsky, Vice Presidents Phil 
Hoffstein and George Gurian and 
the entire negotiating committee 
commended the company but in- 
sisted that their “charity” was no 
substitute for written guarantees 
in the contract. 

Macy’s has now revealed the 
wisdom of the Union’s leaders in 
pressing the fight for such guar- 
antees. 





Case in Point 


Anthony Dressel, a Freight Ele- 
vator Operator, was hired in 1933 
at 51 years of age. On October 30, 
after 20 years of service, Tony 
Dressel retired and applied for 
his pension. 

At this writing Macy’s has 
rejected his application. Ma- 
cy’s told Dressel that because 


‘he had only fourteen, instead 


of fifteen years of service when 
he reached 65 years of age he 
is not eligible for retirement 
benefits! 

Macy’s chooses to ignore the 
fact that Dressel worked six 
years beyond his 65th birthday 
and merits retirement benefits 
based on his full twenty years 
of service. Instead, Macy’s says 
that Dressel is entitled to no 
benefits at all! 


Seek Better Answer 
Vice Presidents Phil Hoffstein 


and George Gurian, who will take 
the case to Macy’s Vice President 
in charge of Personnel and Labor 
Relations are determined to do 
all they can to make the company 
change its mind. They said: 

“If Macy’s persists in their ar- 
bitrary denial of a pension to An- 
thony Dressel they will prove 
themselves inhumane and without 
a conscience. There is nothing in 
the contract or the pension plan 
that prevents Macy’s from paying 
Dressel on his retirement after 
twenty years of service. 


“All Macy’s will succeed in do- 
ing is to convince many workers 
of their hypocrisy when they talk 
of wanting decent labor relations. 
We are not asking charity for Dres- 
sel, We are fighting for something 
he has earned and is entitled to!” 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 











Members Condemn Noisy Fe ; 


that the present administration in 
Washington is decidedly unfriend- 
ly to labor. This has been shown, 
primarily, in recent anti-labor de- 
cisions of the National Labor Re- 
lations Board. 

Responding to the pro-business 
administration, employers general- 
ly (and that includes Macy’s) 
have adopted a much tougher atti- 
tude. Problems that once were 
settled in negotiations now end u 
in costly arbitrations. Deman 
that once were met across the table 
must now be fought for. 

In such circumstances your elect- 
ed leadership would be guilty of 
failing in their duties if they did 
not suggest and plan for the build- 
ing of bigger reserves with which 
to carry on our fight. As in all 
other matters, however, the final 
decision has always rested with 
you, since the membership is and 
always has been the supreme body 
of our Union. Your decision, I 
am sure, was not determined by 
how much, your Union means to 
you. 

At the meeting, one speaker 
properly pointed to the fact that in 
the last four years members of 
Local 1-S have received general 
wage increases amounting to $12.- 
25 a week, or almost fifty dol- 
lars a month. The noisy few who 
were responsible for disrupting the 
meeting booed that statement of 
fact. | might add that in addition 
to those fifty dollars a month we 
have, in the same period of time, 
won the health plan which has 
paid out more than a million dol- 
lars. This is money which would 
have otherwise come out of the 
pockets of our members in caring 
for themselves, their husbands or 
wives and their children. We also 
won sick leave pay after three days 
of illness, instead of the previous 








five days. This, too, is mon 
the pockets of those who loge 
from work. And perhaps the 
gest of all “money” gains j 
job security written into the 
tract. The worker who takes , 
in pay because he is trangf 
from one job to another to ; 
a lay-off would always do y 
remember that ours is the 
contract which now forces the 
ployer to find him another | 
Formerly such workers were 
ply laid-off. Workers in other, 
partment stores, even today, = 
such circumstances, end up on. 
outside looking for work... | 



























Last but not least in any lisé 
of Union advances is the cain’ 
of our erg staff. We maintain 
our staff, not to provide jobs } ‘i “ 
to provide our ss re ‘7 the ie Presi 
personal services that are so im. get 1° 1953 
portant. Our entire office is geared 
to give prompt and concentrated iy 
attention to difficulties ranging” 
from grievances to Blood Bank re. 
— and welfare counseling, The 
act that it is necessary is ’ 
proved by the full use ‘nade aft 
by the membership. 


I am sure that Local 1-S means 
all of these things, and more, to 
most of its members. I am 





















MACY FINANCIAL REPORT SHOWS 
TOP PENSIONS TO HIGH BRASS 


While Macy’s was still denying 
that Anthony Dressel (see story in 
next column) was entitled to the 
few dollars that would make up the 
difference between his Social Se- 
curity payments and $100 a month, 
the company’s latest financial state- 
ment was made public. 

It is already common kowledge 
that that statement showed a 74.5 
per cent increase over the pre- 
vious year. In Mr. Jack Straus’ 
words, “The fiscal year recorded 
a substantial recovery from the 
low earnings from operations for 
the previous fiscal year. The fact 


ESTIMATED PENSION AT AGE 65 






sure that the vast majority regard _— i 
these gains as things to be de ve O af 
fended stoutly. ~* ‘ 
That is why so many have taken IE, on Rs - by 
the pains to personally expres Meine to the 
their regret over what took place MiCreater Nev 
at the meeting. The honesty and Mis be conduct 
decency of the many more than MR ]gh and 21 
compensate for the bad manney But, then, 
of the few. ok City is bi 
I am confident that that honesty His and harb: 
and decency will work to set the Hin apers. Th 
record straight, even as I have Mi the way th 
worked to simply set the facts be My to Americ: 
fore you. Wied the ven 
Pworld for 

fs » arrived 1 

States 

in its opy 

od here, an 

i hands crea 

that net operating earnings applic mouth of 

able to common stock more tha #, - 

doubled was due in part to the InNew York 
benefits resulting from organize 7 of the 
tional changes and improvements HP. * thous: 
both in merchandising and gem tich, the 
eral operating efficiency . . .” gk the 
While Union negotiators have # 4 the 4 
often been told by Macy spokes M Dublin, : 


men that the problems of their staff 
workers are not the company’s 
responsibility, the financial repott 
shows clearly that the compaty 
does assume such responsibility 
for its top executives. The repot 
listed the following pension 
profit sharing rights: 











nELFA, 
NERVES 


Among the 









Salary Afterl5yrs. 20 yrs. 25 yrs. 30 yrs. 35 yrs. the medical 
$ 25,000 $2,460 $3,710 $4950 $6,190 $ 748 Tilgmeral pra 
50,000 5,460 7,960 10,450 12,940 15,430 is who w 
75,000 8,460 12,120 15,950 19,690 23,430 Pied fee or at 
100,000 11,460 16,460 21,450 25,000 25,000 recent re 
125,000 14,460 20,710 25,000 25,000 25,000 Birth Associat 


In addition to which the following Profit Sharings were credited as 


January 31, 1952: 


Mr. Jack Straus, President and Director of the Corporation 









roup in 
members 
taking- adv 







$165,770 














Mr. Edwin Chinlund, Vice-Pres. and Treasurer of the Corp. 95,19 Mg servic 
Mr. Wheelock Bingham, President of Macy’s New York 75,581 , Mave not 
All doctors « 
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1-S Wins NLRB Poll... 


. (Continued from page 1) 
with that of 8,000 other members 
of our Union for the betterment of 
their wages and working condi- 
tions. 


Union and to familiarize the offic- 
ers with their own problems and 
needs. 





Special Plea 













he GREATER HER YORE Fit 
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im. 
ired 
ed 
ping 
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a 
of it 
The 8,800 members of our Un- 
cams H. make us the biggest local in 
» 0 BE retail industry. We work for the 
tally Besest store in the world. And 
gard Ba have often proved ourselves to 
de. among the biggest-hearted of 
wple. That is why we are aim- 
aken Hi for the biggest possible re- 
press Moonse to the 1953 campaign of 
place Hi Greater New York Fund, which 
and Hip be conducted between Novem- 
than Be 18th and 21st. 
ners 














But, then, everything in New 
irk City is big,—from its natural 
as and harbors to its man-made 
grapers. This is not bragging. 
sthe way things are. As Gate- 
ay to America, our town has at- 
ixied the venturesome people of 
pworld for three centuries as 
H arrived to help build the 
bd States of America and 
in its opportunities. Millions 
ed here, and with their hearts 
ihands created the colossus at 


xigd 


poll mouth of the noble Hudson 
than 

o the a New York we have every com- 
anize Meetty of the small-town—multi- 
ments qed @ thousand-fold. We have 
gen tich, the poor; the vigorous, 







fallen; the generous, the scoff- 
. We like to think we have more 
s than Athens, more Irish 
i Dublin, more Italians than 


Rome, more Jews than Jerusalem. 
This is New York, big, noisy, 
sprawling, confusing and Ameri- 
can. 

Withal, the town has a heart. 
For years it has supported what 
is called the “Greater New York 
Fund,” the community effort 
through which New Yorkers sup- 
port neighborly services, just as 
folks do in Strawberry Point, 
Iowa or Harlem, Montana. Instead 
of a dozen or so agencies, New 
York’s biggest non-sectarian Fund 
helps support 423, in five bor- 
oughs. The Fund raises money 
among businessmen and workers, 
where they work, for distribution 
among agencies serving hospitals, 
health and welfare, and _ recrea- 
tional groups. Each type of volun- 
tary service is aided, for all races, 
creeds and ages. 


Help For All 


The dollars. you give may help 
maintain a camp for boys or girls, 
day nurseries, a home for the 
aged, a swimming pool at the CYO, 
YMHA or YMCA down the street. 
Many little dollars become a Big 
Deal in a town the size of New 
York. 

Labor leaders, AFL, CIO and 
independent; Business _ leaders, 
from rugged little merchants to 









npany 
ibility 


Among the valuable services 
ted by the Welfare Board to 
members of Local 1-S 
the medical help of a full list 
7,430 general practitioners and spe- 
5,430 ists who work at either a re- 
3,430 td fee or at no fee at all. 
5,000 Tecent report to Local 1-S 
5,000 Birthe Associated Physicians Med- 
1 as of Group indicates that while 
Members and their families 
65,100 Mi taking. advantage of this out- 
95,199 mg service, there are many 
75,501 ave not availed themselves 


) YI. 









doctors on the Union panel, 
they be neighborhood 
* or distinguished specialists 
Mommitted to a special low rate 
mmbers of Local 1-S and their 
The panel surgeon ac- 
» Sharges the Union member 
mtg for his services, since he 
SPs 28 full payment the amount 
» ch a member or his family 


bd through the Local 1-S 
Plan. ' 






ished | 
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member using a surgeon other 
one on the panel will re- 
vay k in exactly the same 














zy (MELFARE BOARD MEDICAL PANEL 
tai pen VES MEMBERS; SA VES MONEY 


amount, though this usually does 
not fully cover the fee normally 
charged. 

Full details of the Union’s medi- 
cal plan are contained in the 
Local 1-S booklet, “Here’s to Your 
Health,” additional copies of which 
may be obtained at the Union 
office. 

Information concerning the gen- 
eral practitioner nearest to your 
home, or the specialist best suited 
for your needs, may be gotten 
simply by calling the Local 1-S 
Health Plan Consultant at WA 
4-4540 or by calling the Associated 
Physicians Medical Group at BU 
8-4210. All night calls should be 
made to BU 8-4210. 

The Local 1-S Welfare Board 
is working to broaden the scope 
of services to the membership. To 
do this they have taken classes in 
welfare counseling designed to 
enable them to best guide 1-S 
members to the public or private 
agencies most suited to their indi- 
vidual needs. Their byword is— 
For the members of Local 1-S the 
best of service is none too good! 


ical 1-S President Sam Kovenetsky (left) and Macy's President Wheelock Bingham, join in urging all-out sup- 
4 for 1953 Greater New York Fund Campaign. The Local |-S, Macy unified drive is the first in retailing. 


Good of All Requires Support 
fo Greater N. Y. Fund Campaign 


the biggest tycoons; religious lead- 
ers of all faiths, have all endorsed 
the Greater New York Fund as the 
greatest community effort in the 
five boroughs—but not too big to 
help you, your relative, your neigh- 
bor. 

That is the reason the Executive 
Board and officers of Local 1-S 
have decided to roll up their 
sleeves and work together with 
Macy’s and representatives of the 
Fund to help make the 1953 drive 


a huge success. 
No “Pressure” 


That is why, starting on No- 
vember 18th, your Shop Steward 
and your Supervisor will make the 
rounds to solicit your voluntary 
pledge of a contribution. You will 
not be asked to make a cash do- 
nation. You will be asked to fill 
out a pledge card on which you will 
indicate the amount you are vol- 
unteering and the number of in- 
stallments in which you want it 
deducted from your pay envelope. 

Under no circumstances will 
anyone be “pressured” into giv- 
ing. The Fund supports voluntary 
agencies with voluntary contribu- 
tions. In a letter addressed to all 
Macy employees President Sam 
Kovenetsky and Macy President 
Wheelock Bingham said in part: 

“. . . The Fund helps with 
no strings attached. They go 
about their business quietly 
and efficiently, because peéo- 
ple are more important than 
publicity. 

“That is why we ask you, 
in the same spirit, to do all 
you can to make this 1953 
Greater New York Fund drive 
the huge success it deserves to 
be. This is the first time that 
Local 1-S and Macy’s are joint- 
ly supporting the Greater New 
York Fund. We are doing it 
because it is for the good of all. 

“Starting on November 18th 
you will be asked by your Shop 
Steward and Supervisor to 
pledge whatever you can and 
want to give. Because you will 
be giving voluntarily for your- 
self and your loved ones as 
well as your neighbors, we 
urge you to think carefully 
and give generously.” 

In addition to the Shop Stew- 
ards who will work with depart- 
ment Supervisors, there will be the 
Executive Board members working 
in conjunction with Divisional Su- 
perintendents and the officers and 
staff members of the Union work- 
ing on other levels to assure the 
full success of our campaign. _ 

DO YOUR PART—Be sure 
to give! 


Early Negotiations 


“We hope to be able to get ne- 
gotiation under way at the earliest 
possible moment for our newest 
members. Since they do not auto- 
matically come under the provi- 
sions of our present agreement a 
new contract must be written for 
them that will concern itself with 
their special needs and conditions 
of work. 

“It is with genuine pleasure that 
we welcome this.group to member- 
ship in Local 1-5. We deeply ap- 
preciate the tremendous vote of 
confidence given us in the election 
and will do all we can to prove 
ourselves worthy of it.” 


Meeting Planned 


In spite of the complications 
created by the many schedules 
worked by members in the less 
than five-days-a-week group the 
Union’s officers are speeding plans 
for an early meeting. This meeting 
will be the first opportunity the 
new members will have to become 
acquainted with the officers of their 


President Kovenetsky was joined 
by Vice Presidents Phil Hoffstein 
and George Gurian in a special 
plea to all full and part time mem- 
bers of the Union. They said: 

“For the next short while your 
coperation will continue to be es- 
sential to the job of winning the 
full integration of our new mem- 
bers. We urge you to continue to 
keep the “‘fractionals” and “Satur- 
day onlies” in your department 
posted, At this time we especially 
urge you to tell them that they will 
be more than welcome at the Un- 
ion office and that we will do all 
we can to answer their questions 
and make them feel at home. 
Please cooperate in the job of 
helping to make our Union strong- 
er than ever.” 
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EXPELLED! 


Roll of Dishonor 


To their everlasting dishonor, 
the following are those who 
scabbed or otherwise refused to 
abide by the majority decisions 
of their co-workers. 


They have been expelled from 
our Union and already feel the 
scorn and contempt of all those 
with whom they come in con- 
tact. 

Katherine Barry—Tables 

Jean Benson—MCU 

Adele A. Black—114 Dept. 

Santa Cutroneo—BTO 

Carolyn Donovan—RMMW 

Florence Grace—116 Dept. 

Julia Kroll—_RMMW 

Ira Moore—WPC3 

Ceil Selkow—RMMW 

Adelaide Watson—903 Dept. 








HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
erage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 


If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 


Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office on 
time! 
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I SEE ZOOMLY ISNT 
LATE ANYMORE, SINCE 
HE STOPPED WAITING 

FOR THE ELEVATOR 
AND USES THE 
STAIRS TO THE 
7TH FLOOR VY 




























Wagner Victory Opens 
Political Action Door 


The resounding victory of Rob- 
ert in in the New York City 
mayoralty election, along with the 
triumphs of other Democratic 
Party candidates in the city and 
in nearby New Jersey reflects a 
growing dissatisfaction with the 

icies and actions of the Eisen- 

ower administration in Washing- 
ton. 

In addition to the hundreds of 
thousands of disenchanted who 
bolted from the GOP there were 
the millions who supported the 
Democratic Party in their desire 
to return to the programs of the 
New Deal and the Fair Deal. 

There can be no doubt that the 
large numbers of people who ac- 
cepted the President’s campaign 
promises at face value are be- 
coming disillusioned at a rapid 
pace. 

Those who eagerly looked for- 
ward to a reduction of the tre- 
mendous tax burden they bear 
have had cause for increasing 
alarm as administration spokes- 
men talked of a federal sales tax 
or a manufacturers excise tax. 

Those who, based on his words, 
had expected the President to 
move vigorously in the fight against 
discrimination have found nothing 
in his actions to support their 
hopes. 

Those who accepted his promise 
of leadership in the crusade for 
peace still await some sign that 


the President is prepared to sit 


down and talk constructively to 
that end. 


New Opportunities 


The election of Robext Wagner, 
who had the backing of the vast 
majority of organized labor in 
New York, offers us new oppor- 
tunities on the political action 
front. 

Mr. Wagner spoke out sharply 
on many basic issues. In reply to 
a series of questions addressed to 
him by Local 1-S NEWS he clear- 
ly stated his opposition to the fif- 
teen cent fare; he was equally 
sharp in his belief that the 3 per 
cent city sales tax could be, and 
should be reduced. He minced no 
words in his opposition to the 15 
per cent rent increase. He stands 
for a $300 million dollar low rent 
housing program and the build- 
ing of more schools for the chil- 
dren of our city. He is dedicated to 
the creation of a commission on 
human rights, with enforcement 
power, to eliminate discrimina- 
tion in housing, education, em- 
ployment and all other areas. 

But we’ know that Mayor-elect 
Wagner is going to need every bit 
of help we can give him if he is 
to be able to carry out his pro- 
gram. 

We know that many old-guard 
politicians jumped on his band- 
wagon and will do all they can to 


Mayor-elect Robert Wagner 


keep the City of New York busy 
at doing “business as usual.” 

It is up to us to help guarantee 
the new deal the people voted for. 
It is up to us, through our pro- 
gram of organized political action, 
to speak up on issues—to let our 
new Mayor know that we back his 
program because it is ours, too— 
and that we will do all we can to 
help him carry it out. 

In a telegram sent to Mr. Wag- 
ner as carly returns showed him 
to be the victor, President Sam 
Kovenetsky said: 

“Local 1-S, United Department 
Store Workers of America, CIO, 
representing 8,800 Macy Workers, 
congratulates you on your tremen- 
dous victory. Much now needs to 
be done to right the wrongs of 
many years. We are confident that 
your door will remain open to the 
representatives of the people of 
our city. We know that such co- 
operation will restore to the City of 
New York its fine reputation of 
political and economic liberalism 
and integrity. Every best wish for 
the future.” 
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HEARTFELT THANKS 
Please accept the most heartfelt 
thanks from my wife, a member of 
Local 1-S, and myself for the kind 
consideration offered by her co- 
workers, managers and the union 
in general for the words of cheer, 
get well cards and the many other 
ways they have expressed sympa- 
thy during her illness in the hospi- 
tal and ever since her return home. 
May I assure you one and all that 
your very kind cooperation is add- 
ing wonderfully to her recovery. 
Through this medium I wish to 
offer special thanks to the Wel- 
fare board for the beautiful gift 
sent by Mrs. Chris Murphy and to 
Mr. Pat Favoino for his visit. 
Thanking you again I sincerely 
wish that in the years ahead pros- 
rity and strength will grow with 
the Union. Sincerely, 
Samuel Charles, for 
Amy Charles, J, 14 
IT’S TIME 
It’s time to thank you again for 
remembering me when I was ill. 
I was so glad to add your card to 
my “collection,” but the arrival 
of my book made me know that 
Local 1-S is a real friendly, 
thoughtful organization. 
Thank you very, very much! 
Sincerely, 
Florence O. Faires, 249 Dept. 


MANY THANKS 

Many thanks for your kindness 
and sympathy everyone has shown 
in my recent loss. 

The flowers and cards helped 
mie to realize how wonderful it is 
to have so many thoughtful friends. 

My family joins me in thanking 
you for everything. 

Ceil Schauer, W10 
GREATLY APPRECIATED 

I wish to take this opportunity 
to thank you for your wonderful 
help and thoughtfulness during 


my recent illness and operation. 
It was a great relief to my hus- 
band and myself to know you 
were behind us and I assure you it 
was greatly appreciated. 
Yours sincerely, 
Grace Kinnaman, 164 Dept. 
SUBSTANTIAL ASSISTANCE 
I have already written the Wel- 
fare Board in White Plains to 
thank them for their lovely card 
and gift sent to me during my ill- 
ness. And I wish to express my 
sincere thanks and appreciation 


to you for the excellent Health Plan 
which Local 1-S maintains. 

Few of us are aware of the won- 
derful coverage given us through 
the Union Health Plan until we 
have occasion to use it. It is one 
of the outstanding features of the 
contract. 

On behalf of my husband and 
myself, we send our heartfelt 
thanks for your very substantial 
assistance during a very critical 
period. Sincerely, 

Ann M. Condon, W12 





Union Defeats Macy Plan 
For Pharmacy Lay-Offs 


A layoff of two pharmacists was 
narrowly averted when the Union 
stepped in and insisted that Macy’s 
was looking for an easy solution 
to the company’s problem at the 
expense of the workers. 


Vice President Phil Hoffstein 
and Administrator Tom Raffaele, 
at a meeting with the pharmacists, 
determined that the entire depart- 
ment would work together to head 
off the company’s plan to cut the 
work force. Out of that meeting 
came a meeting with Macy officials. 

As a direct result of the vigor- 
ous opposition of the Union to the 
company’s proposed lay-offs, Ma- 
cy’s reversed itself. 

Instead of going ahead with the 
plan to reduce the number of peo- 
ple in the department Macy’s 
agreed to make no lay-offs for at 
least six months. At that time, ac- 
cording to their comittment to the 
Union, they will have the right to 
re-examine the situation. 

Said Vice-President Hoffstein, 
“The fact that the Union has saved 


the jobs of two more workers 


speaks for itself. The people of the 
Pharmacy Department are to be 
congratulated for standing firm in 
the face of Macy’s threat. Their 
cooperation played a big part in 
making this Union victory pos- 


sihle.” 


WHITE PLAINS AIDS 
COMMUNITY CHEST 


Members of Local 1-S in the 
White Plains store conducted a 
whirlwind one day campaign in 
support of the Community Chest 
and broke all their previous rec- 
ords in the process. 

Sparkplugged by Administrator 
Pat Favoino, working in conjunc- 
tion with Store Manager Gould, 
the Shop Stewards won everyone’s 
admiration with the skill with 
which they went about their pleas- 
ant task. 

Upwards of $250, or more than 
75 per cent over last year, was 
raised for the Chest, which is com- 

arable with New York’s Greater 

. Y. Fund. 


Living Costs Hit E 
New All-Time Hig 


The cost of living hit its fourth 
consecutive all-time high in the 
month ending September 15, the 
United States Bureau of Labor 
Statistics announced with an _ air 
of embarrassment. 


market basket except fe J 
of three-tenths of 1 per ce, 
item, however, was not & 
offset other hikes. 


The largest increase 
parel costs, which went 4 
cent during the month, | 
medical care each rose 
tenths of 1 per cent. Othe 
showed fractional increase 


The announcement—and the Bu- 
reau’s slightly pink cheeks—came 
only a week after President Eisen- 
hower told a news conference that 
living costs were flattening out de- 
spite the peaks reached in the pre- 
vious three months. 


The drop in food prig 
sparked by the fact that freg 
and vegetables showed a g 
decline amounting to 5.4, 
Meats, poultry and fish » 
one-half of 1 per cent, } 
prices soared 4.5 per cent, © 


The index figure went up two- 
tenths of 1 per cent between mid- 
August and mid-September, from 
115 to 115.2. It was the seventh 
straight month it has moved up- 
ward by a total of 1.2 per cent 
from the 1953 low of 113.4 on 
February 15. That was less than 
a month after the Republican Ad- 
ministration took office, the echoes 
of its campaign pledges to halt the 
rise still echoing in a hopeful pub- 
lic’s ears. 


The index reading show 
cost of living 1 per cent 
than a year ago, and 13.2 pes 
above the figure on June 15 
just before the Korean war 


The United States Depa 
of Agriculture’s Bureau of 
cultural Economics predie 
country will have about the 
amount of food and pay aboy 
same prices in 1954 as it 
1953. % 


The latest jump reflected higher 
prices in every item in the BLS 


Here are the cumulative figures for the BLS Index: 


Old 
Index 
170.2 # 
185.5 © 
191.1 
190.3 © 
188.6 — 
188.8 
188.3 
188.8 
190.9 | 


Period 
monthly 
monthly 
monthly 
monthly 
monthly 
monthly 
monthly 
monthly 
monthly 
1951 monthly average 185.9 

1952 monthly average 190.6 

1953 monthly average 189.2 (old index) 
1953 monthly average 114.2 (new index) 


Period 


1950: June 
1951: June 
1952: June 
1953: Jan. 
Feb. 
Mar. 
Apr. 
May 
June 
July 
Aug. 
Sept. 


Index 

99.4 
123.6 
125.5 
128.4 
139.3 
159.2 
171.2 
169.1 
171.2 


1939 
1943 
1944 
1945 
1946 
1947 
1948 
1949 
1950 


average 
average 
average 
average 
average 
average 
average 
average 
average 





PERSONALS 


FOR RENT—2% rooms, furnished or unfurnished in private house 
vate entrance and private shower and toilet. Kitchen privileges. 
Avenue Y (near 22nd St.) in Sheepshead Bay section of Brot 
Phone NI 8-6349 at any time. 


FOR SALE—% coat, beaver collar and sable dyed squirrel jacket 
size 12. Man’s coat size 40. Phone NA 8-5884 after 7 P.M. % 


Personal ads for the Local 1-S NEWS must be received at thet 
office by the Ist or 15th day of each month. Ads received on 
will appear in the issue dated the 15th. Those received on the 15 
appear in the issue dated the 1st of the following month. This is 
as a service to members of Local 1-S and there is no charge for p 
ads. 





MEDICAL PLAN—For the name and address of the dod 
dentist, optometrist or podiatrist’ nearest you CALL the 
Office—WA 4-4540 or Associated Physicians Medical G 
BU 8-4210 (Night or Day}. Complete schedule of fees 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 
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